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 Our Purpose  
 
 
 
 
 
 
 
 
 
 
 
 
  

Values  
Inclusiveness We respect people, value 

diversity and are committed to equity 
  

Participation We value and recognise the 
contribution of community, volunteers and 

organisations. 
  

Quality We strive for excellence through 
continuous  

improvement 
  

Openness We are committed to a culture of 
teamwork and collaboration 

Vision  
Where people meet, good things happen 

 

Mission  
Maximise community engagement and  

involvement whilst increasing recognition of 
volunteers 
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Minutes A.G.M 2019 
MEETING 
OPENED 

10:00am 
 

 

PRESENT 

Trudy Heier (Vice Chair), Maxine Knowles (Treasurer), Danielle Mason 
(secretary), Lynn Mansfield, Lorraine Rosenberg, Gordon McSeveney, 
Heather Merritt, Jane Morrison, Allison Emerson (Community Development 
Officer), Katrine Hildyard MP, Jan Brown, Counselor Bill Jamison (City of 
Onkaparinga), Ingrid Chambers, Winston Madramootoo, Susan Billing, 
Jacinta Jolly, Edit Szerdahelyi, Kornel Papp, Eric Wilson,  Glenys Morison, 
Travis Hill, Bronwyn Webster, Katharine Stirling, Aghdas Nasrollah, Assunta 
Mason, Ann Cizakowsky, Natalie Ongley, Kate Farrell, Maree Kuss 

 

APPOLOGIES  

Sharon Jolly (Chair), Terra Lea Ranson, Lyn Walkley, Michael Obrien, Geoff 
Eaton, Beau Cowan, Wayne Olsen, Marion Themeliotis, Craig Hobart, Cathie 
Vincent, Wendy Looi-Penhall, Colly Lesker, Jason Hope, Jennifer Capps, 
Ruth Johnson, Christine Kernahan, Monica Willoughby 

 
Trudy welcomed and thanked everyone to the AGM and officially welcomed Katrine Hildyard MP 
and City of Onkaparinga elected members. Trudy handed over proceedings to Gordon 
McSeveney to chair the AGM. 
 
Gordon recited the Acknowledgement of country and proceeded with the running of the AGM. 
 
Late apologies: Philomena Taylor, Stuart Purves 
 
 

Item   
1. Minutes of the previous meeting Refer to AGM report 

Motion: 
That the minutes of the Annual General Meeting of the 
Christie Downs Community House 2018 are a true and 
correct record 

 

Moved: Maxine Knowles Seconded: Lorraine Rosenberg Carried 

 

2. Business Arising from Minutes  Nothing to report 

 

3. Reports  

 
 Chairperson 
 Treasurer 
 Community Development Officer 
 Participate and Learn Skills  
 Adult Learning Co-Ordinator 
 
Allison Requested to speak to the CDO report -   
The CDO report this year themed celebrations. The board is what makes the centre happen. Everything 
that happens in the background of the centre is the boards doing. Allison thanked the board for their 
support and the time that they put into the community.  
Allison thanked the volunteers for all they do for the centre and community with nothing in return and the 
staff for going above and beyond in their job roles.  
The biggest achievement this year is the garden. The joy that come from the garden is delightful. The 
PALS program children only want to be out in the garden.  
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Allison thanked the City of Onkaparinga for their support for the centre.  
 

 

Motion: That reports be accepted 

 

Moved: Maxine Knowles Seconded: Jane Morrison Carried 

 
 

4. Elections  

 
  Gordon McSeveney declares the Officer’s positions of 

Secretary and Board Members vacant 
 

Position Name Nominated By Seconded By 
Secretary Danielle Mason Maxine Knowles Lynn Richardson 

 
I declare the Officers duly elected to the nominated position filled by Danielle Mason. 

 

  Nominations for General Board Members 

 
Position Name Nominated By Seconded By 

Board Member Lorraine Rosenberg Trudy Heier Sharon Jolly 
Board Member Heather Merritt Sharon Jolly Trudy Heier 
Board Member Lynn Richardson Maxine Knowles Danielle Mason 

 
I declare the General Board positions as nominated duly elected. 

 

5. Appointment of Auditors for 2019-2020  

Motion: To accept TTA accounting as auditors for 2019 - 2020 

 

Moved: Trudy Heier Seconded: Maxine Knowles Carried 

 

6. Appointment of Public Officer 
 

 
 

 Sharon Jolly  
 

7. Any Other Business  No other business 

 
Lorraine Rosenberg requested to speak. Lorraine thanked Gordon for chairing the board 
and thanked Allison for all that she does for the centre.  

 
Katrine Hildyard MP requested to speak. Acknowledgment that we are on Kaurna land 
and counselor Bill Jamison from the city of Onkaparinga for attending at the AGM. 
Everyone talks about the centre and how inclusive, supportive and empowered the 
centre is. Thankyou to everyone for their passion and time they put into making a 
difference in people’s lives. Thankyou to Allison for the leadership and love she has for 
the community.  
 
CDO presented recognition for volunteering awards. Katrine Hildyard MP and Trudy 
Heier (Vice Chair) presented these awards. Maxine Knowles for 10 years of 
volunteering, Eric Wilson for 15 years of volunteering and Ann Cizakowsky for 20 years 
of volunteering. Gordon McSweeny was presented with chocolates and thanked for 
being the returning officer for the AGM. 
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Trudy Heier (Vice Chair) presented Allison (CDO) with flowers and thanked her on behalf 
of the board and volunteers for all that she does for the centre.  
 
Everyone was invited to stay for morning tea.  

 
  
 
MEETING CLOSED 10.21am 
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Chairperson Report 
It has been a very interesting year for the Centre and the community in general.  With the 
development of Covid and the resulting restrictions, for the first time for 25 years the 
Centre was forced to close its doors for several weeks.  This presented new challenges for 
the Board, Staff, Volunteers and our Centre Users and Hirers.  Staff had to work from 
home, meaning the gaining of a whole range of new skills in regard to technology and the 
Board had to make many difficult decisions on how to manage the finances with no funds 
coming in, but the bills still were.  It was impressive to watch how the whole of the 
community centre came together to support and care for each other.  We were able to 
maintain contact with all our centre users and volunteers to ensure they were connected 
and still felt they were part of the Community House.  It was of course a big relief for us 
when we were able to open our doors again, welcome back those who are so much a part 
of our lives and celebrate our connections. 
 
As I do in my report each year, I want to acknowledge our amazing group of volunteers 
who show real dedication and passion for the Centre and the Community and bring with 
them a broad range of skills and experience.  We have a wide variety of volunteer positions 
from meeting and greeting everyone that attends at the Centre through to preparing and 
serving meals and tutoring in our Adult Learning program.  I would therefore like to take 
the opportunity to thank them for all that they do and for their commitment to the Centre. 
 
We are also very lucky to have very experienced and knowledgeable staff which includes 
our Children’s workers, Sharon, Jacinta, Nathan and Kym, Adult Learning staff Kate and 
Ingrid, Finance Officer Jacinta, Venue Hire Officer Leesa and Volunteer Coordinator Kym. 
They do more than can be reasonably expected and this shows a real commitment to the 
programs you deliver and the people you serve. 
 
It would be remiss of me not to mention our Community Development Officer, Allison and 
Community Development Support Officer, Amy who provide such a high level of expertise 
and support to the Board, Staff, Volunteers and Centre Users.  Both also go above and 
beyond for the community as their commitment and dedication is no less than our 
volunteers and staff. 
 
Sharon Jolly 
Chairperson  
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Treasurers Report 
The Centre has a deficit this year of $10,250, considerably less than last financial year, 
however in the 2018-2019 financial year we made an investment of $86,528 to up-grade 
the Centres gardens for the benefit of the community. This involved the installation of the 
Nature Play Garden as well as basketball playing court.  We have been impacted by Covid 
with the Centre having to close for a considerable amount of time which prevented us from 
raising revenue through the hire of our venue.  Despite the loss of income, expenses 
continued for such things as electricity, insurance, licences and memberships.  We were 
supported considerably by both the state and federal Government through the receipt of 
grants and the Jobkeeper payment. Although the Jobkeeper payment assisted greatly with 
the cost of wages, all on-costs still had to be met by the Centre such as leave entitlements 
and superannuation. Some of our staff chose not to participate in the Jobkeeper payment 
scheme, those who did made it financially sound for us to keep all but one staff member 
on, which was a great relief for the Board as we did not want to stand down staff who have 
served us with such dedication for a long period of time.  We have since been able to open 
our doors again and re-employ the person we stood down. 
 
We have experienced an increase in funding income this year having received $280,766 as 
opposed to $184,489 in the previous financial year. This reflects the grants and funding 
received through Covid initiatives offered by both state and federal government.  Our main 
drop in income was from our inability to hire out our facilities, this is our main form of 
income to meet our day to day operational costs. 
 
We also received funding from the City of Onkaparinga as part of our Partnership 
Agreement which helps fund our day to day operational costs.  Once again, these funds 
were critical in ensuring we remained financially sound during Covid. 
 
In terms of expenditure we have seen a drop in some of our costs which are directly 
related to Covid such as utilities, it may appear that this is of benefit to us, which of course 
it is, but when weighed with the loss of income it does not have a benefit to us in the long 
run. 
  
The Centre continues to meet its financial commitments and make investments, which 
bring benefits to the community.  The management of funds is one of the core 
responsibilities of the Board and as can be seen from the Audit Report, the Board has taken 
a very responsible attitude to the management of Centre funds. 
 
 
Maxine Knowles 
Treasurer 
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Community Development Officer Report 
This time of year, is always a time of reflection for me as I work in a very busy and 
demanding work place, so the year is gone before I even have time to catch my breath, 
never mind reflect on the Centre successes.  Rest assured I am not complaining about my 
job, I love the way it changes from day to day depending on the needs of the community, 
volunteers and staff and reflects what a dynamic environment I am privileged to work in.  I 
am also privileged to witness the wonderful life changing experiences our community 
members and volunteers experience through their connection with the Centre.  This is the 
most rewarding aspect of my job and I feel it is without doubt equally life changing for me. 
 
We have the most wonderful group of volunteers here at the Centre and without them the 
Centre would not exist.  They turn up each shift with a smile on their faces, a warm 
welcome to everyone who enters the building and a real commitment to serving those who 
seek to engage with our services, activities and programmes. 
 
Volunteer roles are wide ranging and contribute to the community in so many ways from 
our Board of Management through to the Reception and Administrative Volunteers who 
provide information, advice and meet and greet all those who phone or attend at the 
Centre; Kitchen Volunteers who work tirelessly to provide a wonderful three course meal 
to the community, one day a week, on a shoe string budget, through to tutors who assist 
students to gain and improve their literacy and computer skills and not forgetting those 
who clean our windows, look after our gardens and undertake maintenance work.  Each 
one of our Volunteers do not ask for anything in return for the time they donate and the 
value they add to our community, this shows a generosity of spirit and a real desire to 
contribute.  Well done to every one of you, I feel very proud to work with you. 
 
What cannot be underestimated is the dollar value that volunteers bring to the City of 
Onkaparinga, even though we are based in Christie Downs our participants and community 
members come from all over the area, from Aldinga through to Hallet Cove.  If we were to 
pay for the hours that are provided to us to offer such vital services to the community it 
would cost us a considerable amount of money, more than we could afford, resulting in a 
reduction in programs we would be able to offer our community.  But I believe that this is 
not the true value of our volunteers, the real value lies in the work they do and how 
members of our communities lives are enhanced and enriched, how they are encouraged 
to engage with community and the reduction in social isolation are the true measure of 
their contribution.  
 
Board of Management: 
 
I wish to acknowledge the Board of Management, a group of people who give of their time 
freely to ensure the effective and efficient management of the Centre. Sharon Jolly has 
been our Chair again this year, a position which she fits perfectly; she is dedicated to this 
community and wants to contribute to the wellbeing of all. 
 
To the remainder of the Board, thank you for having the courage and dedication to 
represent your community and act on their behalf, always ensuring you are acting in the 
communities’ best interest.  The Board have a lot of responsibility and not everyone wants 
to take this level of work on, especially as volunteers, so we are very fortunate to have 
people who are willing to undertake these roles.  I would like to take this opportunity to 



  11 
 

personally thank the Board for their support and care for me.  The Board always 
encourages me and recognises the work I undertake, and I really appreciate this as it 
certainly motivates me to work harder to achieve more for the community.  They are a 
great bunch of people and I am truly blessed to work with them. 
 
For details of the names of all our Board Members please see the front of this booklet. 
 
I also want to make special mention of the South Coast Christian Church who holds their 
service here every Sunday.  For the many years they have made a large financial 
contribution to our Centre, which has been gratefully received by us, monies which come 
with no obligations or requirements, which is given to us purely in recognition of the work 
we do and the difficulties we face in gaining funding.  This year we used the funds to 
contribute to the School holiday Programme for the children who attend our Participate 
and Learn Skills (PALS) programme.  This programme is so vital to our community with 
many families being unable to afford to take their children on activities resulting in the 
children being at home all the time with little to entertain them.  By us providing a free 
programme the children can come together, spend time with their friends and share some 
fun and at times challenging activities. 
 
Children’s Programmes: 
 
We were fortunate again this year to secure funding through the Federal Governments and 
the City of Onkaparinga, which we wish to thank them for.  This funding allows us to offer 
to our community, for free, our PALS program which offers two sessions a week for Primary 
School aged children.   Over the year we have had over 40 children access our programmes 
and benefit from the life skills that we teach through play such as conflict resolution, team 
work, leadership, cooking, budgeting, personal hygiene, literacy, numeracy and the value of 
being part of a community and contributing to the community. I want to recognise the 
excellent work the children’s workers do when working with the children.  They are all truly 
committed to the children’s wellbeing and ensure they have plenty of interesting and 
challenging activities to participate in.  Their jobs at times can be difficult as we experience 
children in hardship and do from time to time have to make formal reports.  Although we 
are mandated to make reports it needs to be recognised that even though we are acting in 
the best interest of our children it is a traumatic time for families and we all feel the 
emotional impact of this as at the end of the day we are human as well. 
 
Adult Learning Programmes: 
 
I must start by thanking the State Government for funding our Adult Learning Programme 
and Computer Classes again this year.  These programmes are vital to our community as 
they provide one-on-one tutoring to assist those who have difficulty reading, have had 
negative learning experiences as children or who have other barriers to learning such as 
acquired brain injuries, mental health issues and learning difficulties.  Further to this we 
support people to gain employment through our Pathways program, where we teach job 
search techniques, networking, resume writing, cover letters and interview skills. 
 
It is heart-warming when I hear from our staff of students achieving employment, having 
been out of work for a considerable period and the difference this makes to their lives, not 
only because they are now able to support themselves financially but more importantly 
because they now feel as if they have a purpose and have value.  It is equally exciting when 
a person who has never been able to read or write, report they have been able to read to 
their Grandchild or child a story for the first time and the sense of achievement this person 
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gets from this experience as well as the barriers that are broken down through an adult 
being able to pass on their literacy to their children or grandchildren. 
 
The outcomes our students achieve would not be possible if not for the dedication of the 
Adult Learning Team headed up by Kate, our Adult Learning Co-ordinator.  Kate has 
devoted considerable energy to the Adult Literacy/Numeracy and English as a Second 
Language course, being mindful always providing volunteer tutors and participants with a 
positive experience of learning.  Kate is constantly on the look-out for new learning 
opportunities and resources to ensure our participants receive challenging, interesting and 
exciting lessons which are relevant to their needs and respectful of their individuality. This 
is a difficult balance, yet Kate through her resourcefulness, experience and skill can achieve 
this.  I would like to thank her once again for her diligence and hard work and for making 
my job so much easier, it does make a difference. 
 
I would also like to recognise Ingrid who facilitates our Pathway program.  Ingrid is a 
dynamic teacher and therefore can make what is often seen as boring, that is work skills, 
interesting and challenging.  Her knowledge base and skills are second to none and we are 
fortunate to be able to attract such a qualified trainer to our organisation. 
 
Kate and Ingrid have a team of outstanding volunteer tutors who work with our 
participants on Thursday’s and Friday’s to support our participants to gain the skills needed 
in a supportive and caring environment.  I would like to take this opportunity to recognise 
the contribution they make to our community and thank them for caring about the lives 
and opportunities of others and for giving of their time freely without any expectation of 
financial remuneration. I also need to acknowledge our tutors who come each week to 
share their skills in many different aspects of craft, exercise and leisure.  Much laughter is 
heard each week from these classes, as they not only provide an opportunity to learn new 
things but to socialise and enjoy each other’s company.    I could not go on without giving 
due recognition to the tutors. 
 
Support: 
 
There are many organisations, service providers, government departments and individuals 
who contribute considerably to the House’s success, all of which I would like to 
acknowledge. 
 
We have continued to develop our wonderful relationship with the Communities for 
Children team, their willingness to support our endeavours in any way possible has been 
vital.  I find sitting on this committee one of the most rewarding experiences, as it is 
dynamic but more importantly it brings about programmes and services which make a real 
difference to children’s lives.  I learn so much from those who attend and I’m constantly 
amazed by the work achieved by the Staff from Communities for Children. 
 
The City of Onkaparinga who provide all levels of support from funding, through to 
resources, advice and support, all of which is vital to the work undertaken by the Board of 
Management and of great importance to me as an employee of the Council.  I would be 
remiss not to mention my Team Leader Jan Brown and her trusty ‘side kick’ Jacquie, who 
are always there to support and advise. 
 
Amanda Rishworth MP (Federal Member), and Katrine Hilydard (State Member) who 
actively support all the activities of the Centre, whose support is so important to our 
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success in accessing grants to provide activities, programmes and services to the 
community.  
 
Staffing: 
 
Finance Officer:  We bid farewell to Patsy our Finance Officer of two years. Patsy was an 
amazing individual who devoted herself to our Centre.  She worked tirelessly to ensure our 
finances were always in order and always looked after the best interests of our Centre.  We 
miss her terribly as she had the most amazing laugh, which could be heard all over the 
Centre, and regardless of what you were doing at the time you could not help but smile.  
Jacinta has now taken over this role and has done so very competently. 
 
CDSO:   Amy has been our CDSO for some three years now and is my ‘minder’.  She keeps 
me on track, looks after all the details for me when I am off on another initiative, makes 
sure I am not late for meetings and ensures that I don’t forget important things.  She is also 
an IT guru, which I am not, so she has been key in being able to become a ‘paperless’ 
Centre.  She is a constant resource for staff and volunteers and does this with a smile on 
her face and a willingness to help.  Thank you, Amy it is such a pleasure, to work with you. 
 
COVID: 
 
I couldn’t write this report without referring to this, as it has had such a large impact on our 
Centre.  We were for a six-week period closed, with staff working from home.  We 
maintained contact with all our community members who were engaged with us at the 
time of closure to ensure they were not isolated.  We also provided care packages to our 
children which included things such as puzzles, craft, construction kits and much more and 
where required food and hygiene packages.  It was important at this time to support our 
community. Isolation can have such a devastating impact on individuals and families and 
therefore we felt it was an important aspect of our service delivery to ensure we were in 
contact and providing what support was needed. 
 
We have been able to slowly bring the Centre back to life, but it will be some time before 
we are able to operate in the same way as we did prior to Covid.  It has had some financial 
impact on the Centre, as we were unable to hire out our facility and this is still limited, but 
the bills continued to come in.  I hope that we will be able to work our way through this 
over the coming months and have a healthy bank balance again to use to fund programs 
and services for the community. 
 
The Future: 
 
As always, I firmly believe the future is bright, challenging and interesting as is every day at 
the Centre, but that is the beauty of working in such an environment.  It is always difficult 
to predict the future at the best of times, but when you are aiming to respond, in a timely 
manner to community needs it is not always easy to say what the future will bring for us 
and what the community will want and need from us.  We are greatly impacted by the 
availability of funds, which are becoming more difficult to access or beyond our reach as a 
small organisation.  Therefore, need and capacity to meet the need are often difficult to 
reconcile, but I am sure the Board will continue to work hard to do as much as they can. 
 
The funding for ACE which is our literacy program will not be available to us after the end 
of this financial year.  We are still able to apply; however, the criteria and the focus of the 
funding is not in keeping with the intent of the Community Centre or the needs of our 
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community.  We will be exploring other ways that we are able to meet our communities 
needs which are low cost but still achieve the results required. 
 
We know we will continue to gain the benefits of our close relationship with the City of 
Onkaparinga.  It cannot be underestimated how important this relationship is to us.  The 
work that is undertaken by staff in Council contributes greatly to our success and we look 
forward to our continued relationship and partnership. 
 
 
Allison Emerson 
Community Development Officer 
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Participate and Learn Skills Report 
We have welcomed a lot of new children over the past 12 months as well as saying 
goodbye to others.  It is always nice to have new children join us, as it provides the 
opportunity for us to get to know them and their families and provide a program which 
meets their individual needs.  We on average have 20-25 children attending each session 
with the age range being 5-12.  We continue to see an increase in the number of children 
who need additional support and therefore we need to have 5 staff working in the program 
to manage the additional time these children require to ensure they can participate 
successfully in the program.  Many of the children, but not all, have special needs from 
experiencing autism through to children who have experienced trauma or are under the 
care of Families SA.  
 
The program is offered within the National Framework for Child Care as well as the 
program of activities being aligned with the ‘My Time, My Place’ outcomes for the 
development of Primary School aged children.  This ensures the program meets the highest 
of standards and families who chose to place their children in our care can be assured they 
are in safe hands and the program is designed to meet their child’s needs. 
 
It is a pleasure to work with these children, they are always engaging and fun and it is a 
constant reward to see the children grow within the program through the opportunities 
they get to participate.  The children are offered a range of activities at each session to 
allow the children to self-select and participate in activities, which develop their life skills 
such as team work, conflict resolution and their fine motor skills whilst developing 
friendships which enhance their social skills. 
 
We have for the past few years been able to offer the children a School Holiday program in 
the January, April and September holiday’s and this has been very successful.  The Centre 
through this funding from the Federal Government has been able to offer the children a 
wide range of experiences that they otherwise would not have, whilst at the same time 
ensuring the children are able to socialise, engage in physical activity and experience 
learning through fun and participation whilst away from School.  Many of these children 
come from families who are financially disadvantaged, meaning they do not have the 
resources to take their children to activities during the School Holidays. Our ability to 
support these families is key to our role as a community centre, where we aim to meet the 
needs of the community. 
 
I would like to take this opportunity to recognise the staff who work in the PALS program. It 
is a demanding job and at times can be upsetting and challenging but also rewarding, as we 
get to watch these children grow and move on to High School.  For the staff in this 
program, it is not just a job, each one of them invests so much of themselves in the 
children as they wish to see them thrive and become active members of their community.   
 
Covid of course had an impact on our ability to provide the program with the Centre having 
to close for some weeks.  We did however maintain contact with the children and provided 
them with activity packs, which provided them with a range of things to do when they were 
at home.  It was a relief when we were able to welcome them back to the Centre as we all 
missed them terribly. 
 
Allison Emerson 
Community Development Officer  
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Adult Learning Report 
 

 Contractual obligations 
enrolment 

Contractual obligations 
Student contact hours  

Pathway 1  48 1440 
Pathway 2 36 1800 

 
Our Pathway 1 (Triannual Program) and our Pathway 2 (Targeted Program) started 
extremely well in the July of 2019. All students commenced in Pathway 1 allowing 
the coordinator and tutors to assess the students’ needs and to put in place a 
learning plan, to address these needs. Once tutors had supported a student to 
complete their learning plan they were progressed to Pathway 2 where they were 
supported to pursue their career goals.  Training was provided in career exploration, 
work skills and personal development.  We were lucky enough to recruit many 
experienced and dedicated volunteer tutors at the beginning of our funding period, 
their varied expertise enabled us to provide quality one-on-one tuition to our 
growing list of participants. The model of supported learning we adopted this year, 
as described above, was highly successful due to the high calibre of our volunteer 
tutors who were able to meet the expectations and learning requirements of our 
participants 
 
For the first time, after preparing several short workshops and training programs, 
specifically focusing on work skills, we delivered training to two of our regular venue 
hire organisations. These being RIDE, a program for youth seeking to enter into the 
work force, with who we talked to their participants about work place ‘Money 
Matters’ which assist people to understand the legalities of employment such as tax 
and superannuation. We also delivered a condensed version of our ‘Preparing for 
work’ presentation to HIPPIE participants, this being a program for parents and their 
young children. 
 
With so many new volunteers at the Centre, along with new participants of the Adult 
Learning Program looking to upgrade their computer skills, we put together a 10-
session computer skills training package. Both volunteers and participants were 
given a new assignment each Wednesday to complete during the week. The 
training package started at a fairly basic level and then progressed to more complex 
tasks. It was a reflection on the dedication and commitment of our volunteers that 
not only completed their tasks but started looking forward to their weekly 
assignments.  
 
As the weeks went on and as we started term 4, transitioning our Pathway 1 
participants into Pathway 2 was in full gear, and with support from our network 
community we were enrolling many more participants who had clear goals in 
employment and education. Half way through term 4 2019 we were looking at 
achieving 85% of our contractual obligations by the end of that term, which is 
outstanding and a reflection of the hard work all members of the Adult Learning 
program had invested in the participants.  
Our participants learning requirements and our contractual obligations saw a shift to 
focusing more on work skills, computer training and supporting participants with 
online courses, such as ALFFIE. We saw a dramatic drop in participants for English 
as a Second Language. At the same time, literacy and language support for 
participants with gaps in their education also reduced. 
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Throughout the year we were lucky enough to have additional help to our program 
from the ‘placement students’ from UNI SA and Flinders University. Personally, and 
I can safely say throughout the Centre, it is such a joy having them around. Their 
willingness to learn, share their experiences and learn from our diverse, 
multicultural, but sometimes challenging participants is much appreciated.  
We started Term 1, 2020 in a very optimistic mood, due to the amount of success 
we have achieved through the supporting and teaching of our students and the 
outcomes that had been realised.   We have contractual requirements that go with 
the funding we receive, to delivery this program, and we were well on our way to 
achieving them, however this is never our motivation.  It is the sense of pride we 
feel when we had made a significant difference to a person’s life and prospects, 
that’s the real reward. 
 
It wasn’t too far into Term 1 that the horror and repercussions of Covid 19 started to 
arise. I recall that we went from a functioning program to virtually nothing in a matter 
of weeks. Everything seemed to change overnight as restrictions were gradual 
increasing to the point of lockdown and closure of the Centre. During this time, we 
tried to maintain contact with both tutors and participants, firstly for continuing 
learning support and secondly to just keep in touch through the tough times. 
 
For the staff of the Adult Learning Program working from home proved to be very 
busy, we all undertook Professional Development, myself and Ingrid doing a short 
course through UNI New South Wales learning to ‘Facilitating Online Training’. We 
also spent many hours transferring our classroom session plans to a format that 
could, if needed be, delivered online or via ZOOM. 
 
As the weeks went by and we all gradually came out of lock down, re- building the 
Adult Learning Program proved to be hard. Almost all our participants had no 
obligations to fill and no requirements to undertake any training.  It was also 
understandable that when people disconnect under these kinds of circumstances it 
can prove difficult to re-engage.  We continued to encourage people to return, whilst 
respecting their concerns and restriction and sometimes reluctance to step back 
into the world. 
 
Reflecting on the present, and looking forward to the future, giving thanks to those 
that have supported the program, all the staff and volunteers of the centre. 
Without the help of the volunteers in other areas of the community house, the staff 
members who work tirelessly and collaboratively together, is amazing. It is an 
honour to be part of this family 
. 
 A huge thank you also to Allison. Allison constantly attributes her faith and un-
waivered support to myself and our programs. This past year, I was given the 
opportunity to expand my own personal employment growth. I did not feel 
overwhelmed or daunted at any time with the scale of importance these programs 
could bring to the lives of people in our community. I feel that Christie Downs 
Community House is such a supportive and enriching place, not only for the 
community but also for staff and volunteers alike. 
 
 
Kate Farrell 
Adult Learning Coordinator 
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Your committee members submit the financial accounts of the Christie Downs Community House Inc for 
the financial year ended 30 June 2020. 

Committee Members 
The names of committee members at the date of this report are: 
Sharon Jolly 
Trudy Heier 
Maxine Knowles 
Danielle Mason 
Lynn Mansfield 
Lorraine Rosenberg 
Heather Merritt 
 

Principal Activities 
The principal activities of the association during the financial year were: provision of community services 
and maintenance of community centre. 

Significant Changes 
No significant change in the nature of these activities occurred during the year. 

Operating Result 
The deficit from ordinary activities after providing for income tax amounted to 
 Year ended Year ended 
 30 June 2020 PrevYearEnd 

 $ $ 

 (10,250) (113,034) 

Subsidiaries 
As at the date of this statement there are no bodies corporate that are a subsidiary of Christie Downs 
Community House Inc within the meaning of section 46 of the Corporations Law. 

Trusts 
As at the date of this statement there are no trusts for which Christie Downs Community House Inc is a 
trustee. 

Council Members Benefits 
In accordance with section 35 (5) of the Associations Incorporation Act, 1985, the committee of Christie 
Downs Community House Inc hereby states that: 

(i) no officer of the association 

(ii) no firm of which an officer is a member; and 

(iii) no body corporate in which an officer has a substantial financial interest 

has received or become entitled to receive a benefit as a result of a contract between the officer, firm or 
body corporate and the association 
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and no officer of the association has recieved directly or indirectly from the association any payment or 
other benefit of a pecuniary value 

other under a standard contract in accordance with ordinary commercial terms and conditions and at a rate 
not exceeding those ordinarily paid for those services provided. 

Signed in accordance with a resolution of the Members of the Committee on: 
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Income and Expenditure Statement 
For the year ended 30 June 2020 

 
 2020 2019 
 $ $ 
 

 
The accompanying notes form part of these financial statements. 

Income 
Interest received 
Bank SA 188 1,061 
Community Projects 
CDCH 12,560 37,032 
Karawatha  7,453 
Fundraising 
Fundraising Income 1,125 13,664 
Other Income 15,630 5,926 
Rebates and refunds 56,000  
Grants Received 208,766 184,489 
Total income 294,269 249,624 

 
Expenses 
Administration Expenses 1,828 704 
Advertising and promotion 2,600 160 
Audit fees 3,600 3,420 
Bank Fees And Charges 270 229 
Cleaning/rubbish removal 8,481 14,322 
Community Improvements  77,707 
Computer Expenses 2,258 2,368 
Contract payments 13,710 8,821 
Depreciation - other 7,646 10,285 
Electricity & Gas 9,516 13,218 
Entertainment 432  
Fundraising 
Fundraising Expenses 19,805 24,342 
Insurance 4,572 4,533 
Materials & supplies 10,046 5,214 
Postage 770 - 
Printing & stationery 327 1,376 
Provisions 
Provision For Annual Leave 2,347 746 
Provision For LSL 1,213 1,218 
Provision For Sick Leave 1,799 1,305 
Provision For Redundancy   247 
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 2020 2019 
 $ $ 
 

 
The accompanying notes form part of these financial statements. 

Repairs & maintenance 1,872 3,892 
Replacements (tools, etc) 8,785 3,449 
Subscriptions  435 
Sundry expenses 343 670 
Superannuation 14,007 14,522 
Telephone 3,056 2,756 
Travel, accom & conference 3,559 6,284 
Wages 177,689 154,257 
Workcover 3,987 6,176 
Total expenses 304,520 362,658 

Profit (loss) from ordinary activities before income tax (10,250) (113,034) 

Income tax revenue relating to ordinary activities   

Net profit (loss) attributable to the association (10,250) (113,034) 

Total changes in equity of the association (10,250) (113,034) 

 

Opening retained profits 135,284 248,318 

Net profit (loss) attributable to the association (10,250) (113,034) 

Closing retained profits 125,033 135,284 
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Balance Sheet as at 30 June 2020 
 
 Note 2020 2019 
 $ $ 
 

 
 

The accompanying notes form part of these financial statements. 

Assets 
Current Assets 
Cash assets 2 149,282 182,533 

Receivables 3 14,608 8,375 

Total Current Assets 163,889 190,907 

Non-Current Assets 
Property, plant and equipment 4 45,590 46,430 

Total Non-Current Assets 45,590 46,430 

Total Assets 209,479 237,337 

Liabilities 
Current Liabilities 
Payables 5 2,765 18,834 

Financial liabilities 6 1,768 2,138 

Current tax liabilities 7 8,825 6,459 

Provisions 8 40,586 35,226 

Other 9 30,502 39,397 

Total Current Liabilities 84,446 102,054 

Total Liabilities 84,446 102,054 

Net Assets 125,033 135,284 

Members' Funds 
Retained profits 125,033 135,284 

Total Members' Funds 125,033 135,284 
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The accompanying notes form part of these financial statements. 

Note 1:  Statement of Significant Accounting Policies 
This financial report is a special purpose financial report prepared in order to satisfy the financial 
reporting requirements of the Associations Incorporations Act.  The committee has determined that the 
association is not a reporting entity. 

The report has been prepared in accordance with the requirements of the Associations Incorporation Act 
and the following Australian Accounting Standards: 

AASB 112: Income Taxes 

AASB 1031: Materiality 

AASB 110: Events after the Balance Sheet Date 

AASB 117: Leases 

No other Australian Accounting Standards or other authoritative pronouncements of the Australian 
Accounting Standards Board have been applied. 

The financial report has been prepared on an accruals basis and is based on historic costs and does not 
take into account changing money values, or except where specifically stated, current valuations of non-
current assets. 

The following specific accounting policies, which are consistent with the previous period unless 
otherwise stated, have been adopted in the preparation of this financial report: 

(a)     Income tax 

The association is exempt from income tax. 

(b)     Fixed Assets 
Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated 
depreciation. 

The depreciable amount of all fixed assets are depreciated over the useful lives of the assets to the 
association commencing from the time the asset is held ready for use.  Leasehold improvements are 
amortised over the shorter of either the unexpired period of the lease or the estimated useful lives of the 
improvements. 

(c)     Leases 

Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the 
asset, but not the legal ownership, are transferred to the entity, are classified as finance leases. 

Finance leases are capitalised recording an asset and a liability at the lower of the amounts equal to the 
fair value of the leased property or the present value of the minimum lease payments, including any 
guaranteed residual values. Lease payments are allocated between the reduction of the lease liability and 
the interest expense for that period. 

Leased assets are depreciated on a straight line basis over the shorter of their estimated useful or over the 
term of the lease. 

Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, 
are charged as expenses in the period in which they are incurred. 

Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis 
over the life of the lease term. 
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 2020 2019 
 

 
 

Note 2:  Cash assets 
Bank accounts: 

Cheque Account 42,575 40,687 

Investment Account 105,941 139,975 

Other cash items: 

Petty Cash 390 1,496 

Deposit 375 375 

 149,282 182,533 

Note 3:  Receivables 
Current 
Trade debtors 14,608 8,375 

 14,608 8,375 

Note 4:  Property, Plant and Equipment 
Plant and equipment: 

- At cost 96,217 89,411 

- Less: Accumulated depreciation (70,813) (65,518) 

 25,404 23,893 

Other property, plant and equipment: 

- At cost 128,134 128,134 

- Less: Accumulated depreciation (107,948) (105,597) 

 20,186 22,537 

 45,590 46,430 

Note 5:  Payables 
Secured: 

- Trade creditors 2,765 18,834 

 2,765 18,834 

 2,765 18,834 

 
Note 6:  Financial Liabilities 
Current 
Unsecured: 

- Bank loans 1,768 2,138 

 1,768 2,138 
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 2020 2019 
 

 
 

 1,768 2,138 

 

Note 7:  Tax Liabilities 
Current 
GST payable control account 3,936 3,772 

Input tax credit control account (2,339) (2,286) 

Amounts withheld from salary and wages 7,229 4,973 

 8,825 6,459 

Note 8:  Provisions 
Current 
Employee entitlements* 40,586 35,226 

 40,586 35,226 
 

* Aggregate employee entitlements liability 40,586 35,226 

 

There were 7 employees at the end of the year 

 

 

 

Note 9:  Other Liabilities 
Current 
Advance payments 30,502 39,397 

 30,502 39,397 
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The Council has determined that the association is not a reporting entity and that this special purpose 
financial report should be prepared in accordance with the accounting policies outlined in Note 1 to the 
financial statements. 

In the opinion of the Council the Income and Expenditure Statement, Statement of Financial Position, and 
Notes to the Financial Statements: 

1. Presents fairly the financial position of Christie Downs Community House Inc as at 30 June 2020 and 
its performance for the year ended on that date. 

2. At the date of this statement, there are reasonable grounds to believe that the association will be able to 
pay its debts as and when they fall due. 

3. As at the date of this statement, there are no bodies corporate that are a subsidiary of Christie Downs 
Community House Inc within the meaning of section 46 of the Corporations Law. 

4. As at the date of this statement, there are no trusts for which the Christie Downs Community House Inc 
is a trustee. 

This statement is made in accordance with a resolution of the Council and is signed for and on behalf of 
the Council by: 
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Report on the Audit of the Financial Report 
Opinion 
We have audited the financial report of Christie Downs Community House Inc (the association), 
which comprises the Statement by Members of the Committee, the Income and Expenditure 
Statement, Balance Sheet as at 30 June 2020, a summary of significant accounting policies and 
the certification by members of the committee on the annual statements giving a true and fair 
view of the financial position and performance of the association. 

In our opinion, the accompanying financial report presents fairly, in all material respects, the 
financial position of the association as at 30 June 2020 and [of] its financial performance for the 
year then ended in accordance with the accounting policies described in Note 1 to the financial 
statements and the requirements of the Associations Incorporation Act 1991. 

Basis for Opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report. We are independent of the association in accordance with 
the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 
110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the 
financial report in Australia. We have also fulfilled our ethical responsibilities in accordance 
with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 

Emphasis of Matter – Basis of Accounting 
We draw attention to Note 1 to the financial report, which describes the basis of accounting. The 
financial report has been prepared to assist the association to meet the requirements of 
Associations Incorporation Act 1991. As a result, the financial report may not be suitable for 
another purpose. Our opinion is not modified in respect of this matter. 

Responsibilities of the Committee for the Financial Report 
The committee is responsible for the preparation and fair presentation of the financial report in 
accordance with the financial reporting requirements of the Associations Incorporation Act 1991 
and for such internal control as the committee determines is necessary to enable the preparation 
and fair presentation of a financial report that is free from material misstatement, whether due to 
fraud or error. 

In preparing the financial report, the committee is responsible for assessing the association’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless the committee either intends to liquidate 
the association or to cease operations, or has no realistic alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial 
Report 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with the Australian Auditing Standards will 
always detect a material misstatement when it exists. Misstatements can arise from fraud or error 
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and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of this financial report. 

As part of an audit in accordance with Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also: 

- Identify and assess the risks of material misstatement of the financial report, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

- Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the association’s internal control. 

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the committee. 

- Conclude on the appropriateness of the committee’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the association’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required to 
draw attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the association to cease to continue as a going concern. 

- Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events in 
a manner that achieves fair presentation. 

We communicate with the committee regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit. 

Signed on : 9 September 2020 

 

 

          N Hutson    
NJW Hutson FCPA, Director 

TTA Accounting Pty Ltd 

23 Gulfview Road Christies Beach SA 

 


